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Race and Racism in Education and Employment in the US
The contemporary American society has aspects that have improved over time regarding race, race relations and structural racism. There are also those, which have not improved and racial discrimination still exists. This paper will focus on education as an aspect that has improved and employment as a facet that still lags behind and needs considerable improvements. 

Race and Racism in Education in the US

There still exist racial disparities among those who join and complete education in the US. The rate of white students who graduate after enrolling in high school and colleges has always been high when compared to that of other races such as blacks and the Hispanic communities. For example, of the total black and white students who joined high school in 2014, the rate of graduation was 73% and 87% respectively (Baker et al., 2018). The disparity in completion rates is due to factors such as racial discrimination at the institutions, and poverty. Black students face more severe punishments than whites for similar mistakes in some schools. That decreases their chances of graduating because they can even be expelled from the schools. 

Despite the racial disparities that are still evident in the education system in the US, there have been massive improvements. The rates are higher in the present American society compared to decades back. For instance, from 2000 to 2016, the rates of Hispanic community graduation in colleges more than doubled. A higher percentage of students from the various races who join the learning institutions complete their education (de Brey et al., 2019). From the total population that joined colleges, the rate of degrees, which were awarded to the Blacks and Asian communities in the US increased by 75%. That shows there is a higher percentage of black and Asian community graduands from the population that joins. These trends show that the situation has been improving over time. 

Race and Racism in Employment in the US

Racial inequality in employment in the US is rampant. Most companies in the past only employed the whites in the big positions while other ethnicities such as blacks were given casual jobs. According to Pager et al., (2009), at the beginning of this millennium, candidates with names that sounded white received about 50% more interview callbacks than those with black-sounding names. The study also found out that employers in most cases positioned Blacks and Latinos in areas that had less customer contact. Most of them viewed white applicants as candidates with more potential than black candidates. Pager et al., (2009) further explains that white individuals had double the chance of getting employed when compared to the blacks. Additionally, the blacks’ population spend more time looking for employment than whites. 

The situation has not changed much and is presently similar. Most executive positions in the big companies in the US are held by the White population. The blacks, who account for about 13% of the total US population, occupy less than 10% of the executive jobs in the big firms. The black ethnic groups also face more employment scrutiny as compared to their white counterparts. Employment discrimination is also widespread in the education system in the US. 83% of the teachers in the education system in the US are whites, the black Americans account for a partly 8% compared to their population of 13% (Bertrand & Mullainathan, 2004). Wage disparities also exist between the blacks and the whites in the employment sector. That has always been the case since the past. For instance, there existed wage disparities between African Americans and Caucasian workers from the 1940s. The government should formulate policies that must be adhered to by all firms. For example, every company must have race equality in their workforce. Employees in the same positions and responsibilities should also earn similar wages regardless of their race. This must be followed by all agencies in the US. 
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